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ABSTRACT 



order t :> gain 
of libraries 
carried out 



Two separate surveys were undertaken in 
information about the field work practices and policies 
and schools of librarianship. The survey of schools was^ 
during the winter of 1969/70, and that of a sample of libraries in 
the Spring or Summer 1970. This report interprets the 
survey of schools; as modified by relevant information from the 
survey of libraries. Answers to the schools* guestionnaire are 
summarised in Appendix B, and an analysis of answers to the 
libraries* questionnaire is given as Appendix C. Of the 14 
who replied to the guestionnaire, nine arranged field work 
did not. The degree of organization and supervision of field work 
felt to be possible and desirable varied considerably- The survey 
libraries showed that many which were already cooperating with 
schools were willing to take more students and others were waiting 
be asked to help for the first time. Most libraries were opposed to 
payme! b of salary for field work- Coordination of timing of field 
work throughout the year is needed for optimum use of libraries. 
Recommendations of what the Library Association’s policy 
based on this report, are listed. (Author/NH) 
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THE LH3RAHY ASSOCIATION 



Report of the 5ut>-Cotnmittee on Staff trainirt ^ in librarieB. 



Corrigenda and note 

Page 1 : Under Training replace, "that" "by "a'’ and insert 

"library" before "system, so that line 5 reads 

" ... in a particular library system ..." 

Pa^ 4: , Para 4 Omder Conclusions 1 ) 4'bh line, replace 
"contradicts" with "offsets". 



Paj?e 5 : under (d)2 Imsert "full-time" before "education". 



Rote on Annendix A : 

This does n^C imply that all students of librarianship 
should necessarily work as assistants or trainees in a library 
before going to a. School; but it aims to give guidance to 
employdxs of ■bhos© vho do* 
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THE LIBRARy ASSOOTATTOKT 
EDUCATICaT CQMMTPTEE 



SliAOl 



SSESE^ Sub-Conmlt t ee on Staff nhntlnijig in Llbzscies on 

jy^b-raay SehooX Ij^eld V^ork. 



Ai; an easily meeting* of the Sub— CcaiBalttee two basic needs 
becaioe appafant; 



1« 



ex^t and agreed definition of the main terms (education, 
training^ fieldwork, study tours), so that we could carry 
- deliberations without ambiguity and unneceesaiy 
confusion. 



2. 



JbTO factv^ information about the current practices and 
lield^wo^ libraiies and library schools regarding 



1. We loo^ at existing definitions, in particular those of 
. . Sub-C<Hnmittee on In-service training 

ag:r?eed that the following definitions were 
auitaole Jcor. qiir p 

^2Sii2a* study of the principles and general 
luractioe of lihrarlanehip. 

,^»iS|it|g: informing of a member of staff, at «diatever 

st^. of oareer, of the specific methods used 

AlthOU^ 

to encourage efficient xterformaace to 
benefit of that- systam. We felt that 

Ojapeci^ly before a library school odiKiae, was 
releysuift to this report, and we have iJntod. in 

Appendix A 01^ euggesti^ 

3?f?ogTOiMne of ore— eourae 

I^d Wbzk ;^ sxpcsure of students to the nraoticalitiee ^ of 

doing and x^serving. 

3S66n*fci.^l p€u?t ol^ /QoyxBG# 

A«^ ^ 

Association and -^ IJepaa^ 

wrk jmw pl^anned^^ 
the course even tbou^ it, bc undeiT^j 
institution Iktive^ 

course is being 



and essential 'part' of 
:en; in S' libi^as^ ■ojp- other'*' 
or CJc^iege in 
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ItB pximaxy fuaact±en is "to expose stxadeirts tio "ttie jiracticaiitiee 
of librarismship in 03 Pdear that they may leaaKi by hoth dox^ a»a 
obaeirvring and also that their suitability for the profession may 
be tested. ... 



Ofh© nature and content of the field work prosraiiane muat be \ 
determined by the school in cozisultation with the anstituuion 
in which it will be carried out. The work 3^®:^ 

student aust.. bp^deterpjined^ by value- to 

not as a contribution to the normal woaAload- of -thSiliost -libraty. 



A meoiber of the staff of the school will, normally be _ 

to visit a student engaged in fieldwork and to keep a conwinttiag 
check on his progress. Day to day supervision, howof^r, may 
Ije iKJadiej?’ taken = ineaiboi^ of soliool ststff opc coT » 

of staff of the institv on w(>s5iing closely with tte soh^l axw. 
fully aware of the relanixbnsTaip between the field WRorfc and 
theoretical studies.") 



Study Tours ; 



plaxmSd visits to a selection of differeht: 
types of libraries, not for the purpbiieiB of 
training, but to enable students to realise 
the activities pertaining to a variety of 
libraries. Their purpose is quite different 
from that of field work, and they are. 
particularly relevant to the needs of sttjdents 
■ at SdhbolB situated away from large conurbations 
where a variety of library services is readily 
observable. 



Twt> separate - survey were lindertaken in order to gadn_ 
information-about: (a) the field work practices ^ policies* 
of libraries Slid ‘ (b) Sohobls of libi^ianehip (heroinaf tsr 

referred to ** Schools * ) * The survey of Schools was 
carried out dtnr±^'- the^^ df 1.969/70 » and ® 

gampte cf librd^^ Spring or /Suom 1970. . ^ 

questiohxiaireS; ipdh be borrowed firi^ the; office^ 



q •p«:¥peyfc attempts to ihteipfe'ir x<»£>tsl!.%»- of ■ the 
of Scdioole , ^ imjdified relevant information^^ f^^ the 
sur?^ answers CO 

Schools pruestionnaiTO are stom^iS^ . 

a d>a* q^i of answers to^^ t^ tibr^ies^. 

is given as Appendix C). : ‘ ‘ • 



A copy of the relevant qt^sstiorodad^ 

p oho ftTfa- 14 replied in ygoarin^ 



Schools fell into two fai.r^ distinct 9 who 

arran^d field work ajod the 5 >*bo did hot. , .(IIj 4® ^*^bewn 
-Kbp ftoe schooi did not answer the . qiaeet 

does arrange field work- f dr; l;t^^ htoAen distinotion 

is semewimt blxirred by Store practice 

For exhn^e the head of one s^stainln;^ ec^^ ^ , 

that he believed most sWongly in field wcih* but f inanc^l 

C<msid©rati<^ laade it 4:^pdssllil.e^ t^^^ 






O 

ERIC 









(a) ]i? 2 resen'fc Pa?act±ca Qa ScliooXs . 

It is tii© practice of some Schools falls 

short of the tem;- of th& fcregoib/j dofirition of field 
work. For o;-ra->'’5le. School I> apparently erorcisos little 
control. Slnid. -vts get progranmes (isut only when, the host 
lihrary devises theis) and. the litrarim is asked to gnibniit 
atn aEsessaant of their perfonaan.ee ; hut sttidents are not 
briefed beforehand, they attempt no projects, produce no 
report, an^.aro not visited. Indeed the school appears to 
have ho meiaber of staff responsihlo for making any of the 
errangemciit 0 . 

This is an extreaxs and obvious case,. l>u.t it v/as a-leo dear 
to the Suh-CooiHittee that tlie apparently uniformly satisfactory 
picture prog anted by. the affirmative answers of most of the 
other Schools concealed a wide variation of perrcxT 2 ance, 
anfl some of their errangementB could hardly hope to meam>re 
up to our d.ef inition of field . work, or to the eg:^ed 
definition which is set out in brackets immsdiately below it - 

0?he answerc to questions 8 and 10 o.f the 15,brari30 questionnaire 
suggested that many librarians vrere aware of the needs of 
students .oii field work, and implied that more could bp 
done by Schools in the planning of e.-cudents * prograiurics, 
and in briefing, superviS3.ng and maintaining contact with 
students on. field work. 

Because of the lack of a.ay previously agreed stendarda 
for field \rcrk, the questionnaire retuamed by each School 
r^j^qsented the subjective view of the cosjreeporsclQnt, 
aiid ■tihe . Sub--GaaBmittee foixnd it Impossible to eqi-sate ensx'^ors 
which suggested that appa^ntly siriiilar errangcEisnte were 
in operation.. . 

We accepted t:toQ view of tii^ jaaiorit-' _ that field 

mtxii £L . ;,airable component of co’n?s.es,, and noted, iii-th 
approv^ the .tendency of previously tm-committed Schools 
to move towards its adoption. After some di^^assion of 
the heed for standards vs came^ to the cvonelueait^n that the 
provision of Adequate numb sirs of staff to or^i'ise and 
supervise th«v field work pii^gramme was the fajsafcxoehtal need 
to enable S' system: of field work to function pproiperly. 

C^>) A- iBeleoted oxam pie f or study . 

■ In order to discover the insajived,, the 

Sub-CoBmrf.ttee consulted one School (College esf rdbrarienship 
Walp^ an inWgxai ptn:^ all courses 

^d iisl fairly weJll developed. At this School tshe fotar 
iiai£on axid IXTiin-ing Officers orgeniee and amissryiB© field 
i«7Qrk and study tour ainrargements, but as a dEUbOrate policy 
they; do not devote- their whole tine to thie nor do 

they, ekcluda all other staff from sharing i. i -the work. The 
Shhool uE es the wide lqk)wlec^^ the libra tF" wbrid which 

these staff gain, to the prof e^ion i^t large. 

Ihey axe also well qh^ified^^^^^^to control thes xSobbol is post- 
course placement service and to represent t.is> prbfession 

i now. ■ 




(b) (continued) 
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at caxeers conventions. They caxry out some teac h i n g 
gitfi otheic i*i duties ^ bdbh to ensure that they m aint ain 

contact with students and course development, and also 
to enable them to offer advice and help on courses tc 
potential students &»«.• to the chief lii^rarians whom 
they visit as part of their duties • They also are involved 
in shoit courses run by the school (both organxsing" 
grift lecturing). They offer to co-operating libraries 
help vjxth staff training problems, and tmdertake some 
joint intervi^ *ving outside the school- These other duties 
take up a considerable amount of the Liaison and Training 
Officers* time. 

Other teaching staff are also involved in field work, xiot 
only because of the otherwise ImpoBsible load on the L.T«0 .*b, 
but because the lecturing staff thus gain an opportxanity 
of keeping themselves up— to— date and in contact with 
practising librarianship. This is one of the legitimate 
needs of a teacher, but often in the past the teacher had 
either to finance his visits personally or abandon the 
attempt to keep up. Ibcperience also suggests that libsrarians 
and supervisors of students value the opportianity of 
discoesing students* progress with lecturing staff - 



C.L.V/. has 4 Liaison and Training Officers, and is about 
to add a fifth to the establishment. It maintains t^t 
the employment of this number of staff is necessary if 
they are to tmdertake the range of additional duties 
mentioned above and also provide the field work organisation 
for 400 students on anything like a realistic basis. 

It agrees that its relatively isolated geographical 
position, the non— availability of large numbers of lit? :au. 
in its immediate vicinity, and the conseciuently large 
amount of time staff spent in travelling made its need 
fox* staff somewhat greater than that of some other Schools. 
It is g-iTTiing at a standard of 1 Iiiaison and Trainixig Officer 
to 80 students, but feels that a figure of 1 to 100 would 
be realistic for a School conducting .fsadir"w6rk on the 
C.L.W. pattern in a large xirban area with many libraries 
close at hand. One other School , which employs one Liaison 

said TrainiiigiOffic^ on field" work full-time, appears 
satisfied that he can organise and control field work for 
C.I 60 s"tadents. 



(c) ■ Conolusions 



"I e. A rl 



1. The su^ of libraries showed that many which were 
already co-operating with ScJmbis word to take 

additional stuidents, whilst pther iibrarieB^^^^w^ to b© 

asked to help for the firat time. This contx*adicts a 
frequently canvassed opinion that "Field work is a seriOTas 
ihteriniption to a lxbrsrian*s work and it is not surprising 
that more and more librarians report insufficient time or 
•fstaff; to organise :'prcgraiiimies:®,:-:'^ 

tenths of Mae samp of liba^aries sit^^ 
opposed to payment of salary for field' work; Se'von tdntbs 
we^d prosed ^^?t s^aify t^ 

li'brarieB as pairt of a saiidwich course; Sbme’^^i 
even sui^ested that they theansel"yes pu^t to be paid <fpr 
the facilities 

.1 ! ■ rinw:-' 
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(c) (continued.) 

5 . Tiie need for^ co-ordination of timing' of field work 
throu^out the year was an urgent problem, if the optimum 
use of libraries was to be made. The very considerable 
difficulties in the way of this are recognised, however. 



4 . 9 of 1:he 14 Schools and some libraries suggested 

the idea that Schools should consider acting as catalysts 
for the settir^^ up of Area Training Schemes as suggested 
in the Library Advisory Cotmclls* "Report on the Supply 
and Training of Librarians." Problems of co-operation 
between Schools and libraaries of eJ.1 types, inxbli.e -and 
non-public supported, ^would be oonslderable . If, however, 
the present impasse ever financing training in a profession 
serving a heteroseneo\zs mixture of •industries* could be 
resolved, the resultant impact on the organisation of both 
field work and, in-trai jo ing at the local level would justify 
this experiment. 



(d) ReccHmaendations 

In "the li^t of this Report we feel that it shottLd 
be the policy of the Library Association to press for the 
following deaidezr ,ta : 

1 . The acceptance by relevant bodies of the agreed 
definition of field work. 



2. The inclusion of field viork as an integral and 
coj^olsory element of^^^ucation for librarianship. 






5 . The drawing up of field v/ork prograiames by Schools land 
libraries in cons^LLtatipn, the level of instruction and 



projects Tindertaken being ad j\is ted to the maturity and 
profeesioraal development of the students. 



4 . lbs® arrangement of such field .work prograiime^ with 
leading dibscaries of all types: public, academic snd ' 
speciali. 



5 . Itor© . effective co-operation betvreeu Schools to 
achieve a ■imiforsaiy higii level of field v;ork provision. 



6. The appointment by Pohools of Liaison and Tr*ainlng 
Officers to or-gsuiise and supervise field work a^; to take 
a share c.f other academic duties. In the li^t of the 
evidence available it vrouldVappear that a ratio of cme 
L.T.Q. to 100 students would be reasonablev 




M . 

■A;,:.' 
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APIE£SI>L a 

Siiggeated content of a. gra^gransne of before a 

Llbrajcy School Course. 







It is recognised that the actxxal content of, and indeed 
the ciethods of, training will not he ttnifoxm 

among libraries of all types and eiaes, and therefore 
that not all that follows will be e<ix 2 £U.ly applicable In 
ail libraries. Also, that training beforre Idlbraiy School 
courses is commonly provided at 2 levels: that of the 
trainee, \dio is regarded as a member of a potential 
elite and receives mach more intensive and costly tiTaining; 
and that of the ;^unior assistant, who is trained while 
wo rk i ng as the holder of an established post in the 
library service. 

However, while the intensity and the detailed content of 
all pre-course training will vary, the basic principles 
will remain the samo. The major elements of such training 
may he looked at under the following headings: 

1 . Seduction Training . This is designed to fit the 
individual into the arganisation, to make him feel that 
he belongs, is conscious of the aims of the organisation, 
and is motivated to serve them^ It Ac of two types : 



(a) H cosekeeping information . V/here does he hang 
his coat , ,«iat ho\xcB of duty does he vrork, how long is 
lunch hotar, what to do if he goes sick, how does he submit 
applications for leave, etc. 



i^) 3^ Organisation ; Miat is it trying to do, who 

does it serve, vdiat is the staff hierarohy, who is responsible 
for vfijat, to whom does he report fox* ...p ©to. 

2. ^ the job training. This is designed to make the 
individual proficient at his work; trained to perform 
specific tasks with the maathiBUii skill and efficiency. 

Basictilly it has little to do vd.th prernoursa training, 
as it is done for; the benefit of the libraoey^^^ 

if iis done ajsd 

develoxmient traihi^VXse© 3 W 

3 . Psualto this is degianed to 

make th® individual reac* his ftdl 3 ^ but In the 

liinited context of pTO txraining it 

giving him sufficient laiowledge, ixifcKcmatioa and experience 
to extract the full benefit from the theoretical course 
and to enhance hie cimnees of success in it, and p<,>ssibly 
also to make him a more mature and worthwhile member of 
staff after the course. This Euggasts job rotation, so 
that he sees all aspects of the work of the library. This 

will not only involve Btraighforwaajd wbrl^ 

departments, but some special senior staff feupervielpn a^ possible 
lectures to shov/ him how ail the various pieces fit together 
into .the b It should also involve an 

understanding of the rai%e of library eer^ces a^railable 

at, at leasts the looaiilevel/ and the extent of co-operation 
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5 , lieveXopnieii'fc Tacsui-nijag . (corvtinued.) 

•between th.ebe services. A series of visits or 
periods of attacbment to other locai Ixhraries would be 
of use here. A feeling 1:116 prof essxon and problems 
should also he inculcated. !Ihis can Oe °y. 

supervisory sessions with the senior staff, but time 
should also be made available for attendance at 
pTOfessional meetings. 



Development training tends to merge ultimately with 
vh&ii may be called educational training. 



4. Educatio "°'* OH-a-tTilng. Ibis is designed to re-xnforce, 
pcint and illustrate the individual « s theoretical and 
classroom educai^xon* 

It is properly a part of field work and of train^ af t er 
a Library School course, but it represents something of 
a hazard in pre-course training. This is because well- 
maaxiin^ librarians often overdo their attempts to seed 
their youisg mMibers of staff to Library School ful^y equipped 
and extend their courses to inclTide much . . 

•nronerlv <yiven as a part of the school coxirse. Thxs teaching 
will be repeated later, with a risk not only of boring the 
strident, but of making him unjust^iably ^over-confident ^ 

the long term. As an example, vjhile it xa proper a^^us 
for all pre— corjrse students to "understand the Ixbra:^ ® . . 

staff hierarchy and the range of responsibility of depar^nt 
heads , lectures on the theory of personnel mai^agenent are 
not really appropriate at this stage. 



Note. This Appendix has been confined to pi^iples^^_ 

headings which should be capable of vjide applxcation 

by all types of libraries. No: a’ttempt has been made 
to itemise specific duties and components of a pre- 
school course, as this would inevitably tend to 
reduce its meaning for many smaller and more specialised 

libraries. 
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Append t.x: B 

Analysis of Answers -to the Ques-tionnaire to School s. 

Note: Tlie covering letter to the original questionnaire promised to 

conceal the identity of Schools, and so they have been arranged 
in haphazard order and given code letters. 



School 


A 


B 


C 


D 


E 


F 


G 


H 


r 

_ii i 


Does Librarian 
submit assessff -nt of 
student after F-wk. 
Q12 


Yes 


No 


Yes 


Yes 


Yes 


Yes 


Yes 


Yes 


i 

i 

Yes i 

i 

i 

- 4 


Is Librarian given 
details of student 
beforehand. 

Qll 


Yes 


Yea 


Yes 


Yes 


Yes 


Yes 


Yes 


Yes 


i 

j 

Yes i 

t 


Kovf many school staff 
are responsible for* 
PuWk. arrangements 
(Pull or Part-time) 
010 


1. 

P/T 


1. 

P/^ 


' 

1. 

pA 


None 


1, 

pA 


4. 

PA 


1. 

pA 


1. 

PA 


1 . 

PA 


Do you consider visits 
sufficiently frequent 
■■/09 (d); 


Yes 




- , ■ 




No 


No 


Yes 


1 

No 


1 

Yes 


, , Are they visited, by; ■; ■. 
school staff 


i 'Ye s I 


No/.:' 


No ■ 




Yes 


Yes 


Yes 


'■'■■, Yes 


Yes 

i • 

L 


Do they present summary ; 
;■ ,,of experience ■ to other 
students 

' ; ... ■* -V' 


■ yes 


-.Yes 


Ybs 


No 


, No' 


Yes 


Yes 


Yes 


F. -. ■ ■■ 

f ■ ■ 

I 

Yes 

‘ ^ i 


DO' they 'provide ' a'' '■ 
report on attachment.' 
'Q7 -■ , 


'Yes 


No 


‘No 




Yes' 


Yes 


‘Yes- 


Yes 


Yes , 


Do they carry out ’ . 

> projects' on. 

Q6 ’ ■ : • 


•Yes 


Yes 


No 


No 


Yes" 


Yes 


■:/^s>: 


Yes - Yes 

i : . 

r ■ 

• 1 ■■ :, ... 




Are students briefed 
before P’.wk. 

^ 


Yes 


Yes 


Yes 


^ No 


Yes 


Yes 


Yes 


Yes 


i 

1 

iYes 1 


• : ^ Do students - have ; a' 

prograrrane devised ; , 

for F.wk. 

q4 „ ' 


‘'Yes 


Ye.s 


Yes 


Yes 


Yes 


Yes 


Yes 


Yes 


Yes 



er|c 



T6\ 
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APPEKDIX C 



Qaegtioimalge to Li-brarlea Sttmaary o£ Bagalta'. 



Asked if libraries at present co-operated with any library schools by 
. allowing students to spend periods of field work training in the library . 

(A^ 556 libraries (65 ?j) said YES; 155 (55^) said NO. 

(B) The numbers who said YES in each of the 9 major categories 
(and as a percentage of those returning forms) was; 



Public 



County 


5^ 


(68fo) 


Large Municiplki^ 


58 


(83^.) 


IViedium Municip 2 lt 


25 


(79/^) 


Srr.all Municip&A- 


14 


i7>3%) 


Academic 


University 


40 




Other 


58 


(65^) 


Special 


. Tndustx'ial 


: 14.-: 


( 54 ^) 


Governmental/ . 


N^ional \ 


18 


(55^) 


Society or 


Institution 


17 , 


, (53?S ) 



, Librarians who . answered NO /were directed to Question. 6> so only 

librar>ies at present co-operating with library schools are represented ' 

in Questions 2-5. ' ' ■ 

Qi:eStion 2 , Asked If libi^^^^ bad- exclusive arrangements with any. library school , . 

or group of schools. . 

(A)^ . 65 (25^y tiid have :such arrangements ^ - 4l with; and . 

'.v ■22' -with V more- than :one.--school ;';k 1' ■ 

: Asked; librarians^^f^ a large amount of information on students 
' had spent periods of field work with them. during the last twelve 
months',- 

Information required: Included the total number of students attached 

to the library during the period, the average length of attachment in 
weeks , add the mouth of 




/a 
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’ ^-3 

9 

S 

C/2 

' 


Research 

Student 


I ... 

f . 

r 

; In , 

ct 

0 

OJ 


a 

H* - 

0 


*xf tr^ 

0 h> 


.a. 4=r 
rj 

(r. ^ 

*7i T 
O) 

Q 


0 - 

(7^ 

0 


\r* ro 

> << 

* 


College 

based 

,pre- course 


1 i 

b 


00 

<0 


VjJ 

1 


\ 


CT\ 

M 


M 

M 


0 


1 

no 

ON 


4=r 

r^o 
j fO 


VO 

0 


• 05 i 

ci- 0 ; 

0 . b ; 

Tl/ ! 

:z{ i 

c+ 

t/l 0 i 

1 




• ■i-': 


00 


\j4 V';.; 


b\ 


/-.p ' 

t t ■ ■ ■. 


;V1' / 

' V 




\J\ ■ ■ 




1 

^ ( 

•G ■• 

• ■.■•'■ O' .; 

0 cq 
00 

•t.w - • 1 


V>i 
VO . 


- '-ji- 


9 


-■ 

VO;. 




0 
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Table 1 gives figures accumulated fi’om all returns , Figures in the 
"Jan-.Dec" coluir*ns do not necessarily add up to the figure in the Total 
number of students' coliimn, as frequently a period was entered as spanning 
- two months, and when this was the case an- entry %^as made made in both 
monthly columns. 

The questionnaire orig5,nally included a further side heading ( Other courses 0 
but this Vi as disregarded in the analysis as various comments in the 
ansv;ers suggested that many of these students were not from library schools, 
and the tota.ls included people taking the Teacher-Librarians Certificate. 

The average duration of perio^.. . ' field work varies widely from course to 
course, from a lower extreme of ;f-%eks for post-graduate diploma students 

to a high point of 17 weeks for rese^ch students. By adding fcagether 
•^b.e total number of weeks worked by jsil sts idents on courses, and 

dividing this by the number of staidBints ( -^49 ) an average Length: of 
attachment of 4.9 weeks is obtaiused. ( ‘±19) 



Monthly totals show the heavy demand^ nlaced. on libraries early and late 
in the long vacation and the relays ivife^-y sraEller , though surprisingly 
even, demand throughout the rest of thie jresr (see figure 1) . 
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i'aestion 



Asked about- limitations imposed by libraries upon library schools with 
which they co-operated. 

(A) Only 21 libraries (Bfi) insisted on a minimum period of attachment. 
These minimum periods, and the number of libraries specifying tne:.';, 
v/er'e: ~ 



2 Keeks 
;5 'vveeks 

4 v/eeks 

5 v/oeks 



- 

- 5 

n' 

r 

- 2 

- 2 



(B) 

(C) 



6 vjeeks 
8 v/eeks or 

niox*e — 2 

Only '21 libraries (S/a") took students fr.’om certain specific courses. 

Libi-arlans were also asked if they Imposed any other limitations 
at present and if they felt that any further limii.at ions were 
necessaz-y o?~desirable . 51 libraries listed one or more sucn, 

and as 'present' limitations for some were desirable and necessary 
future' limitations for others the two answers were comoined. 

The resultant list contained some 17 limitations, many quoteo 
by only one library Those quoted by more than one, in order o.. 
frequency , were ; 



(a't Timing of period of field work. 

(b) Special interest in the library ' s field. 

(c ) Duration of period. 

(dV Previous experience: required. 

(e) Students below certain leyel excluded. 

(fV Security requirements of the organisation. 

(&) Students required to work ' usefully ' . 

(h) Only take . Sc onul trairiees for 1 year. . 

(i ) Only limited time available to help students . 



18 

13 

11 

6 

5 

4. 

2 

2 . 

2 



Question 5 



er|c 



'Some of the above 'areas in vwhich :bher^ 

vagreemeri^^ wide^: d^^^ i ’ : 

18 llDraries in (a) a selection said as follows: 

3 wished to avoid the Summer vacation. 

iv; :-wished ,to;''avoid^;all;, ;ya.c,atipns_. ..;-;--^-. - .-'--z- ■ 

■■ 2' v/ished ,to\ayoid autuimi term and 1' .other prefer red, '^^t^ Lent or 

Summer Term. ' . . . 

- 1 Preferred^Xmas- vacation. ' , , ' ' ■ 

1 Preferred ’ to avoid - cong^^^ 

T’ -■ 3 . B'bcibrr^ i- i 

3 Preferred all^attachments at •the - same leyel;:/to, be at tliiie. 

Slimiiarl^^ in (c) were 'unable ■ to, agree on .a ^ suit 

' period, although their ; a.nswers almost all fell within the fairly narrow 

range of Not mere than 4 weeks' and 'Not less than o weeics. 

Asked if the number, of students taken at present represented a 
maximum loading oh the organisations. 

(A'\ 111 :libr'arlos.:^^,a^^^ but I 38 (54?^ 

could take giOre students. ■ ' 

(E) They -were,, then asked to specify the number, and type of additional 
students and the conditions under which they could take them. 

Mariy librarians gave only xhe vaguest idea of- type of .studenxs ana 
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most: did not list cond l.t.loriG, so these factors v/ere i^^nored in 
the analysis. Most, gave actual numbers of additional students 
they would be willing xo tahe, and most of the remainder ga-*"e a 
sufficieni: indication for an estimate to be made. Table 2 . lists 
the libraries willing to take additional students showing tha: 
number's in each of the 9 major categories, and the number of students 
each category was ivilling to take. 



Type of Library 


No. \^illing tQ take 
additional students 


No. of students thax can 
be taken 


Public. County 


18 


51 


Large Mun. 


21 


122 , 


Med./Mun. ' 


15 


61 


Small .Mun. 


9 


32 


Academic 






University. 


20 


73 


Other 


30 


79 


Special 






Industrial 


9 


23 


Governmental 


8 


16 


‘Society/lnst , 


8 


21 


Totals ■ 


■ v. 138' . - 


478 , 



er|c 



TABIiE 2 > VJillingness of libraries to /take additional 
: /. field work students 

At 'this / point: libraries v/hich already co-operate with a library school 
moved on .to: so :Qu.es*fciPbs^S' 

those librarians who: had .indicated non--co-pperatiph in' their ansv/er 
■to;-(^estion/l'.-::; ■ 

Asked . them t :imicate which of 3 : statements . explained .tbieir non- 
inyqiyemeri ;‘in fieidtvork, or.:alternat specify any vOt^ 

they 'had. ' ■ ' , ^ i ^ 

'Np* to Question and 128 of these 
' - opted for gone ; of the statements, as follows;. 

(aV to. coibperate/but' a^ 

■/ :to''./db:'sp/^ ' ’v' ^ ■ 

(bV V 7 illing, but have not yet been approached by 

. ; , ■ '■;■schpoi^-^^•/\^ I--'/ ■ . ’-■■I. : 

(cA feel that such work: is no part of their function’ 

(B) ; Some -’'spec if ied other ,r easonsV: in addit iori to thobe above , and some 
31 libraries in, all answered this' part of the question. Most of 
the answers y however i were amplifications of nne 'or other of the 
Ihhree main reasons - e'.g. ' 'Library buildings' make it impossioie--,- 
)■* efforts directed on other forms of > training ' . Security 

mentioned- again (see ^(C)' (f ), above V by 
2 libraries^, and 2 m rnentloriPd their isolation v arid the lack 
, of acbommodation xh the area. 



the -r escrurc es 
a. librar'y 



52 

64 

12 



th V 



Quos ‘; -in 7 



Question 8 
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Asked t ■ libraries vJbo nad expressed, v/illingxies r- uO co-operate in 
6 (A’' (b'‘ above how many stuaenbs they vrould be ' 111 ins bo take each 
year 

(A) Table 3 shov;s the number of libraries in ea; of th e 9 major 

categories which were virilling to co-operate and the numbers of 
students .they vroiild be williriLg to take. 





jlype of Libr ’'j:*y 
1 


No. willing to 
co-operate 


Noi — iT artudents that 
can be talten 


Public 






County 


9 


29 


Large MuHv 


3 


7 


Medium Mun. 


6 


14 


Small Mun. 


18 


44 


Academic 






University 


1 


2 


Other 


15 


45 


Special 






industrial 


4 


6 


Governmental 


6 


8 


Society 


2 


2 


Totals 

■ ■ 


64 


157 



TABLE 3 .Willingness of previously unused libraries to take 
students on field work 



(B) The libraries who expressed willingness to eo- operate were also 
asked to name a suitable duration for a period of attachment. 

68 answers were made, the most , popular durations being 4,,, 6 

8 weeks in that order. The actual frequency of citation .of 
.periods was: 

.2 ;weeks;' , ■ " ; . 1 ' ' ■ ' - ' , . ■ 

■ . '5 .weeks.;,''.- t ■ .7 \ : v'- ‘ ; ■; .• 

.3-," ,■■'■' . 1 :'. 4 . weeksl , : ■ 21 ' "1 > ' ' ’ 

15 weeks'!' '”6. ■'l-.--:- 

, 6 Weeks : ; ' ''16 ' ■ ■ 

7'.' V " ■ 7 'Weeks;;. ^ 3, V'-'' 

' . S vieeks ecid over* 10 ;; ; ’. 

(C) Librarians were also asked if they would prefer students fx-ora 

particular courses. : This Was probably not a reasoiiable "t ion 

to ask, as librarians who had not ti^en students previo.. 5iy would 
be unlikely to have strong reasoned preferences. In iaot, 

very few attempted this answer, and no analysis, was made. 

f : Asked librarians if they would be willing to provide., certain facilities 

eoloperate with libr^’y schools in 'certaiur specific ways regarding 
, -field ■;Work'.' \v. ri - : ' - ^ ' ''i ■' . ^ i 

' ' (A) Asiced if they would be prepared to, or did already, co-operate with 
: , ; ' : i Bibra^ a practical 

training designed to form an integral part of the students L courses. 
' I ■ ' 334 15-braries, ansv/ered this question as fcdlows. 
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(a’) 


Do t,his already 


80 (2^^) 


(b) 


VJould be prepared to 


202 


(c) 


Unviilling 


62 ( 18 ^) 


(B) 


Asked if they would, or already did, permit staff from a Library 
School to visit observe students during their training period 
in the library. 

339 libraries answered this question as follows: 


(a) 


Do this already 


205 ( 605 ^) 


(h) 


Would be prepared to 


114 (54^.1i 


(c) 


tJnwilling 


20 (6^) 


(c) 


Asked if they would be prepared to, or already did, allow senior 
members of their staff sufficient tlma to supervise carefully the 
vrork of '^he students while in the library. 

337 libraries answered this question as follows:- 


(a^ 


Do this! already 


207 


(h) 


Would be prepared to 


98 ( 29 ^) 


(c) 


Unwilling 


32 (9^) 



Answer's "fco "bhese 3- -questions, vritii analysis by tne 9 major categories 
of library, appear in Table 



(D) Asked if the staff of the library included an officer with a 
•full-time or part-time responsibility for training, and if so 
■whether his duties included the supervision of students from 
liibrary Schools . 

As expected the majority to such officers were found in large libraries 
some 79^ of all such officers being employed in the 4 categories 
likely" to include the largest libraries (i.e. Covinty , Large and Medium 
Municipa]. and University') . These 4 categories also employed 835^ 

of the officers with responsiblity for supervision of studikits. 

Table 5 shows the distribution of officers. 

(E) Libraries vfho had an officer yilth responsibility for training 

were also asked for his designated post in the library. 

Variations in nomenclature ^ made exact classlfica'tlon Impossible, 
but it was possible to extract several large groups, as;- 

‘ (s.)/ Deputy Librarians 

Public - County : l4 

^ -.Large ;h:/ l4;':.;\-- 

'Medium^^Mim.: 

Ac ademicU nlver slty 8 

Other Acad. 2 

Special Governmental 1 

~ Society 1 \ \ : 

(b ) : Principal , Chief, Senior Assistant and Sub Librarians 

Public County 4 , ■ 

Large Mun. 8 

.■.,:- - .":-i;:Med-'lum -Mun. ; - , 2 

. '^Smal-1. jMunv: ^ 

. -AcademlcUniversity, 5 
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TABr^;4v Libr^ies^ wil co-operate with Schools on aspects of fieldwork. 
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3 lO 



(g) Designations including the v’ords Tr*aining> Sta"?i 
or Personnel . 

7 posts (5 Public Libraries) 



f 

Type of Library 


Full Time 


Part Time 


None 

\ 


Total of 
Pull & 
Part Time 


Responsibi lity 
for students 


i B.sblic County 


1 


24 


23 


25 


20 


Large Kun. 


4 


30 


7 


34 . 


32 


Kiedliun Mun. 


3 . 


18 


8 


21 


17 


Small Mun, 


0 


10 


28 


10 


5 


Public Total 


8 


82 


66 


90 


74 


Academic University 


2 


16 


25 


18 


16 


Other 


1 


7 


71 


8 


7 


Academic Total 


3 ■ ■ 


23 r . 


96 


26 


23 


Spec i al Industrial 


0 


'■■■ I - 


22 


1 ; 




Goverrimental 


0 


6 


21 


6 . 


' ■ 5 / 


Society . 


0 


1 


24 


\ . ■ 1' ' , 




Special Total 


0 











TABLE 5 Di'stribut ion of Officers with responsibility ; for V ; 

Training and . the Supervision of Library^ SchpoL students 



Relationships 
between Question 
1 & 8 arid . 
Questions': 

e 8c Q ' ' 'W:''- 



ERIC 



It was felt to be use ful to look more closely at the 
willingness of tvfo groups of libraries to provide 
fucil itieG to Libreiry Sch (Seetibns of Que ; 

namely those who already co-operated (v/ho ansvrered YES 
to Question 1) and those who wei^^ willing but had hot yet 
been approached. (Question 6). 



(A) A total of 256 libraries ahsvrered YES to Question 1; Of these; 

(a) 219 (8^) already cb- operated , or were prepared to 00- operate 

with Library Schools in /devising prograiap.es for f^^ 

,(b ): 23T C^) allpweiv dir were prepeired to allow; their senior 
: staff s^^^ tirnfe- to supervise carefully the woi’k of 

students . 

Ip6''(42^) h ah officer on their staff vrith a responsibility 
; for ''ir'alnlhg 



Befi BD.79Q/'59 

4.3*71 . 



a/ 



(B) A total of 6^ libraries answered YES to Question 6. (willing 
but not yet approached). Of these: 

(a) 52 ( 8156 ) were prepared to co-operate v^ith Library Schools in 
devising progranur.es for fi^d work* 

(b) 53 ( 83 ^) were prepared to allov/ their senior staff sufficient 
time to supervise carefully the work of students - 

(c) 17 ( 27 ^) had an, officer on theii' staff with a responsibility 
for training. 

The somewhat lower percentages in B(a) and (b) compared with 
A (a) and (b) suggest that Library Schools may well have 
approached the libraries in A. because of their greater willingness 
to co-operate. Hov^ever, the percentages in B are still higher 
than might have been expected from the various predictions that 
libraries were almost overwhelmed by the field work demands of 
Library Schools. The relatively low percentage at B(c) is 
apparently due primarily to the preponderance of small libraries 
in B;. large libraries obviously being more likely to have training 
officers. 

Or.i-jstion 9. Asked if libraries were likely to be able to provide financial 

= support for Library School students lindertaking short term 

attachments of 4 - 6 weeks. 

A. 33 libraries (9?^) said YES; 319 (915^) said NO, 

The libraries which, expressed willingne.ss were then asked if 
their provision of financial support Xi?ould affect the type of 
training students would undertake in their library . Only 18 
coniplsted. bhls sscbion, but most answers, , d.L^ x'erent in 

detail, fall into 2 maj or groups, 

■ (a) 4 librai’ies said that students would be given as wide a 

range of work as possible, with some special Instruction . 

1 library said students v/ould be confined to professional 

' ' tasks . ' . , • ' 

(b) 7 libraries, said that students would have to work wholly 

or mairly on routine duties- 

2 libraries said they woxild be used to cover staff on leave. 

1 libx'ary offered vacation employment only . • 

Asked libraries to agree or disagree with four statetnents concerning 
the adequacy of Library Schools practice regarding field work , 

The statements x-xere : 

(A ) Schools should co-ordinate their practical work timetable to 

. reduce present differences of timing and duration of attachment 
i ; 274 libraries question, 191 ( 70 ^) agreeing and 

85 (,■ 50 ^) disa^-ee,ing. . 

Opinions were occasionaxly added to answers. Most libraries 

obviously felt very strongly. that Library Schools ought to 
try to co-ordinate their field work acclivities. However, 

the suggestion of 'reducing present differences of timing* 
alarmed some librarians who pointed out that wha,t was needed , 
was a retention or even an increase in such differences to 
spread the soS'Son^ load of field work, 

(B) Schools should give more guidance and assistance to libraries 



Question 10 



O 
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in. the planning of programmes for visiting students. 

2S*2 libraries answered this question, l 82 ( 62 ^) agreeing 
and 110 ( 38 ^) disagreeing. 

(G) Students should be more adequately briefed by School staff 
before they begin periods of attachment to libraries. 

27’9 libraries ansvfered this question, l82 (65/?) agreeing 
and 97 (.‘55^) disagreeing. 

(D) Schools maintain adequate contact with and supervision of 
students during their period of attachment to libraries. 

279 libraries answered this question, 259 (86^) agreeing 
and -40 (14^) disagreeing. 

(E) Libraries also were asked to indicate any further areas 
in which they thought Library Schools could improve the 
present arrangement for the practical training of students. 

This produced a very wide range of answers. Some of these 
were re-vrordings of the specific points listed above, but 
many of the others fell into the following broad general 
headings: 

(a) Concerned the relationship between Schools and 
libraries. Examples of points raised were: 

(i) l4 libraries thought that the needs of students 
and the type and length of attachments should 

; be more carefully related to the library. 

(ii) 8 libraries thought that better contact was 

needed between schools and libraries . Individual 
suggestioris includea the secondment of school staff 
to libraries during 'the long vacation,, more lectures 
on practicaL ^ by working libraries, 

and refresher courses at Library Schools for librarians. 

' (iii) 9 libraries; w^ted feedback ;:^ 

. . hucGess^pf attachmeiits, 'and; some suggested that. . 

. . provision; for - this ;:c'ould;b6;.'ineorp.w in a; more ; 

compiete^^d.: si^d^dised :asse.ssment; .and- ^ 

. ^ 5 libraries suggested that the setting up of Training 

Areas: (see; also; Question 12) oi’ the .use pf' designated . 

Training Libraries v^ould improve the quality of field 

.■ : work.;; v-': '7 ■ v' -;7;; ,v .V:. v,/ fv;;;-. ^ ■ 

5 libraxd.es; cbmiiiented bn the timing of periods of 
field work. ; Most of these duplicatedanswers elsewhere 
in the questionnaires, the emphasis being on the avoidance 
of the vacat. ions for academic libraries, and the need for 
a period of adequate duration . , 

17 libraries made suggestions regarding the content of 

coursesl;\\';;.;v;-\;,,;. '7'.' . 

(i) 6 thought; that projects wCre valuable for all but 
7;:; the;)shdrtest ■ f ield^::'work;;a^ 

(ii) 3 wanted ' more practical work and less theorising' 

■ : 7 , mother areas mentioned by siiigle libraries included 
■. .. ‘personnel- ’mandgement, vjob analysis, financial control 

planni'iig, business correspondence, job applications. 
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93 



Other' ansivers v.^ere mainly on unrela'ted topics^ but a selection 
will show the range of interest. Some contradict others. 

Figures izr parentheses indicate the number of librar*ies making 
the statement . 

Schools should give more help in finding accouLmodation (3) 

wStudents should visit a wider range of libraries (3) 

Day visits by large classes most unprofitable (1) 

Schools should impress upon students disciplinary 
obligation to Host Library (2) 

Schools should follow up students’ progress in the post 
examination. yea.r (1) 

Noted that some Librar*y Schools ran 4 year degree courses of 
which one year was spent in a library, and asked Librar-ians 
if there v/as any possibility of their being able to employ 
one or more students on salary for this year. 

3^0 liforar'ies answered this question: 100 said YES, said NO. 

(A) Of the ICO who said there was a possibility of such employment 

53 were public libraries 
29 were academic libraries 
18 were special libraries 

(B) These 100 libraries were then asked to indicate the principal 
conditions they would expect to be attached to such employment. 
.Five specific conditions 'Were listed, and ; ' .opted for as ’ 

t .' .. ' .:follOWS:'-'0 , ■ ■ 

(a) Prior interviews 96 

(by Membership of superannuation and sickness scheme 36 

(cy Passing a standa^ employees- medical epcam. ^ 4l 

(d) The right to .terminate the employment of an 

'uhsatlsfactory':;; student,- , . 97 

(e) Hegtilar \?’isits by College staff 57 



(C) 



■ They w asked to spec i:^.:; any oth^ 

expec t t o ,be attached t b ■ such, empioymeht . Answers\^ y 
vConcerndd the type df^ to the student 

. ' the est abiishm^^ suit able post s . . This did not; siy® 

:V- eildburagihg 

.. 10,; libraries ;stre.ssed t^ importance of vrork . ^ One quoted 
’ value ..and 7 -libraries spec if icall^^^^^ 

empioymeht be: on the. .same b^^ as Junior ^assistants • 

7 libraries stated that acceptance of a student would be subject 
to the existence of a vacancy oh this establishment. One also 
indicated that if there was no suitable A.P. vacancy the student 
would .imve to fill a general assistant position, and another 
; woxild; in competition with other ;can^ 

f necessarily f/’ One public library ; said stxidents 

would-be the same : conditions as foreign interns 
and a university quoted the 

pre c e.deht • ; Ano ther ; pubOllc libr ^y said that consideration 

... v/ould • be-.;. givehy. to. ,a . trainee grading . . ' ‘ ' 

... Most:- other.' cUiswers d of. detail, or of 

rolcvanoo only to some vtypcs of library (e.g, security 
declarations and screening), but one of ■ xvider implication 
required the. '‘student v.an extex>slon for, one ; . 
year.after theVl year course. :.o 
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Ci-.xestioi'. 12 Quoted the paragraphs (Appendix II, paras. 107-108) of the 

Library Advi.sory Council's Report on the Supply and Training 
of Librarians which refer to 'Area Training Schemes'. Libraries 
;\rere ashed "insofai-" as this concerns co-ordination of the practical 
training facilities for Library School students, is your library 
already involved in such a scheme or do you envisage future 
involvement?" . 

(a) libraries answered the o.uestion regarding present 

involvement, 10 saying YES and saying NO. , 

(B) 517 libraries answered the question regarding envisaged future 

Involvement, 67 saying YES and 25 O saying NO. 

Libraries answering YES, to both questions were asked to give 
, ■ relevant details, and 66 responded. ; , 

- (a) Brief details were given of 5 or ,4 small schemes- at 
present operating between schools & libraries. 

(bl The majority Of the remainder expressed conditional 

approval , but while the basic willingness to co-operate 
: „ v/as there, and indeed ; some, libraries suggested suitable 

^ ^ > - geographical and subject groupings, most Quite natursdly. 

wanted to bee’ spbcific proposals before committing 
thems.elvesv . I:' , 







